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"The Change is Now"
Let THRILL support hire the best talents in
Technology and Consulting industries.

HR is at the core of THRILL.

We understand that employing the best talent and
optimizing organizational strategy is imperative for
all business’ success to unleash their full potential.

Recruting for Business Success

Wh y c hoose I I—Rl l 9 THRILL will answer to management concerns through recruiting.
-

In addition to cutting-edge technologies such as Al / loT / RPA / Fin-tech /
Blockchain / Process Mining, and Digital Transformation (DX), the company

specializes in the consulting domain centered around IT.

THRILL's Core Strenghts

01

Strength in Advanced
Technology and Consulting
Industries

Focus on Bilingual
and Global-minded

Candidates

Experienced with Startup
Companies

Company Information

Company Name THRILL, Inc.

CEQ/ Founder Yosuke Christiansen

Location 9F Marunouchi Kitaguchi Building, 1-6-5 Marunouchi, Chiyvoda-ku, Tokyo, 100-0005 Japan
Phone NMumber +81-3-4500-2017

Mumber of Employees 10 (As of January 2020)

Staffing / Headhunting
Business Outline Recruiting Consulting Services

Recruitment Process QOutsourcing

Recruiting License
13-Yu-308939
NMumber




